
SECTION 14: PAY DIFFERENTIALS 

(Rev. 01/22/07:  PL 08-04) 14.209 

PAY DIFFERENTIAL 209 
DNA PAY DIFFERENTIAL FOR BUREAU OF FORENSIC SERVICES  

UNIT 07, 11, AND EXCLUDED EMPLOYEES 
 

Established: 01/01/00 
Revised:  08/31/00, 11/30/07 

 
CLASS TITLE 

CLASS 
CODE 

 
CB/ID 

Effective 
Date 

 
RATE 

EARNINGS 
ID 

 
DEPARTMENT 

Rank and File:  
Criminalist 8466 R07 1/1/00 
Laboratory Technician - 
Criminalistics 

7868 R11 1/1/00 

Senior Criminalist  8478 R07 1/1/00 
Excluded:   
Assistant Bureau Chief, 
Division of Law Enforcement, 
DOJ (non-Peace Officer) 
(Berkeley DNA Laboratory 
Only) 

8680 M07 11/30/07 

Criminalist Manager 8467 M07 1/1/00 
Criminalist Supervisor 8477 S07 1/1/00 

$300 
per pay 
period 

8DNA Department of 
Justice  

Division of Law 
Enforcement 

Bureau of Forensic 
Services  

 
CRITERIA 

Employees in the above classifications would be eligible for the differential if they meet the following criteria: 
 
• They are assigned to a DNA Laboratory or DNA Unit in the Bureau of Forensic Services and their principal 

duties include DNA analysis, method development, training, or oversight and review of DNA work.  And 
 
• They meet the DNA Advisory Board qualifications (education and experience) for DNA analyst (casework 

or databank) or technical leader. 
 
• Eligibility for the differential will terminate upon reassignment when not performing DNA duties. 
 
 

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 
PRO RATED Yes 
SUBJECT TO QUALIFYING PAY PERIOD Yes 
ALL TIME BASES AND TENURE ELIGIBLE  Yes 
SUBJECT TO PERS DEDUCTION Yes 
 
 

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 
OVERTIME Yes 
IDL Yes 
EIDL Yes 
NDI Yes 
LUMP SUM VACATION Yes 
LUMP SUM SICK No 
LUMP SUM EXTRA Yes 
 


